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VNR VIGNANA JYOTHI INSTITUTE OF ENGINEERING AND TECHNOLOGY 
 

III YearB.Tech. EIE I-Sem   L     T/P/D    C 
Open Elective - I                            3        0        3 
 

(5BS71) PROFESSIONAL ETHICS AND HUMAN VALUES 
Introduction 

Human values and ethics have a significant role to play in the betterment of our society. 

Ethics and values are a liberating force, enabling higher performance, better quality 

relationships and an expanded sense of purpose and identity. This syllabus aims to 

present a framework for understanding human values and their role in life, work, 

business and leadership. It aims to transform individuals from having self-focused, 

survivalist mindset that has scant regard for ethics, through to compliance with laws and 

conventions, and then to the aspiration to live a higher ethical and spiritual life.  

 

It mainly focuses on improving the capacities of leadership /management through 

training in human values and professional ethics. It serves to contribute to good 

governance in the organizations and foster an environment that supports and 

encourages just practices and fairplay.  

 

Course Objectives: 

• To create an awareness on Engineering Ethics and Human Values.  

• To study the moral issues and decisions confronting individuals and organizations  

engaged in engineering profession.  

• To study the related issues about the moral ideals, character, policies, and  

relationships of people and corporations involved in technological activity. 

 

Course Outcomes: 

After completion of the course the student is able to:  

• Learn the moral issues and problems in engineering; find the solution to those  

problems.  

• Learn the need for professional ethics, codes of ethics and roles, concept of safety,  

risk assessment.  

• Gain exposure to Environment Ethics & computer ethics; know their responsibilities  

and rights 

 

UNIT I  

Introduction to Human Values and Ethics Human Values: Morals, Values and Ethics 

– Integrity – Work Ethic – ServiceLearning – Civic Virtue – Respect for Others – Living 
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Peacefully – caring – Sharing –Honesty – Courage – Valuing Time – Co-operation – 

Commitment – Empathy – Self-Confidence – Character – Spirituality.  

Introduction to Ethical Concepts: Definition of industrial ethics and values, Ethical 

rules of industrial worker- Values and Value Judgments -- Moral Rights and Moral rules 

121 -- Moral character and responsibilities -- Privacy, confidentiality, Intellectual property 

and the law -- Ethics as law.  

 

UNIT II 

Understanding Engineering  Ethics: Action Oriented- Ethical Vision- Indian Ethos- 

Ethics Defined-Engineering Ethics: Various Connotations of Engineering Ethics, Why 

Study Engineering Ethics?, Personal and Business Ethics-Ethics and the Law-Senses of 

‘Engineering Ethics’ – Variety of moral issues –Types of inquiry – Moral dilemmas – 

Moral Autonomy – Kohlberg’s theory –Gilligan’s theory – Consensus and Controversy – 

Professions and Professionalism –Professional Ideals and Virtues – Theories about right 

action – Selfinterest –Customs and Religion – Uses of Ethical Theories -Engineering as 

a Profession -- Professional Societies -- Core Qualities of Professional Practitioners -- 

Professional Institutions, Operating in a Pluralistic Society - Environments and Their 

Impact - Economic Environment -- Capital Labor-- Price Levels -- Government Fiscal 

and Tax Policies – Customers -- Technology  

 

UNIT III  

Engineering as Social Experimentation – Comparison with Standard Experiments, 

Knowledge Gained Conscientiousness, Relevant Information, Learning from the Past, 

Engineers as managers, consultants, and Leaders, Accountability, Engineers as 

responsible Experimenters – Codes of Ethics – A Balanced Outlook on Law. Engineers 

and Managers -- Organizational complaint procedures - Government agencies Resolving 

Employee concerns – Limits on acceptable behavior in large corporations -- Ethical and 

legal considerations, Organizational responses to offensive behavior and harassment.  

 

UNIT IV  

Workplace Rights and Responsibilities Professional Responsibility: The basis and 

scope of Professional Responsibility -- Professions and Norms of Professional Conduct -

- Ethical Standards versus Profession -- Culpable mistakes -- the Autonomy of 

professions and codes of ethics - - Employee status and Professionalism -- Central 

Professional Responsibilities of Engineers: The emerging consensus on the 

Responsibility for safety among engineers, Hazards and Risks. Safety and Risk – 

Assessment of Safety and Risk – Risk Benefit Analysis and reducing risk - Ethical 

standards vs. Professional conduct - Collegiality and Loyalty – Respect for Authority – 

Collective Bargaining –Confidentiality – Conflicts of Interest – Occupational Crime – 

Professional Rights –Employee Rights – Intellectual Property Rights (IPR) – 
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Discrimination - Organizational complaint procedures - Government agencies - 

Resolving Employee concerns.  

 

 

 

UNIT V 

Ethics in Global Context and Global Issues: Multinational Corporations – 

Environmental Ethics – Computer Ethics – Weapons Development – Engineers as 

Managers – Consulting Engineers – Engineers as Expert Witnesses and Advisors – 

Moral Leadership – Sample Code of Ethics like ASME, ASCE, IEEE, Institution of 

Engineers (India), Indian Institute of Materials Management, Institution of Electronics 

and Telecommunication Engineers (IETE), India, etc.122  

 

 

TEXT BOOKS: 

 1. Ethics in Engineering, Mike Martin and Roland Schinzinger, McGraw Hill. New York 

1996.  

2. Ethics in Engineering Practice and Research, Caroline Whitbeck, Elsevier.  

3. Engineering Ethics, Govindarajan. M, Natarajan. S, Senthilkumar. V.S, Prentice Hall 

of India, 2004. 

 

REFERENCES: 

1. Engineering Ethics, Charles D Fleddermann, Prentice Hall, New Jersey,2004 (Indian 

Reprint).  

2. EngineeringEthics Concepts and Cases, Charles E Harris, Michael S Pritchard and 

Michael J Rabins,Thompson Learning, United States, 2000 (Indian Reprint now 

available).  

3. Ethics and the Conduct of Business, John R Boatright, Pearson Education, New 

Delhi, 2003.  

4. Fundamentals of Ethics for Scientists and Engineers, Edmund G Seebauer and 

Robert L Barry, Oxford University Press, Oxford, 2001.  

5. Ethics in Engineering, Fourth Edition, Mike W. Martin, Rolan Schinzinger, Mc Graw 

Hill publishers  

6. Engineering Ethics-An industrial Perspective, Gail Dawn Baura  

7. Ethics and Values in Industrial-Organizational Psychology, Joel Lefkowitz 
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VNR Vignana Jyothi Institute of Engineering & Technology 

 

I Year B.Tech  CSE – II Sem          L  T/P/D     C 

      4 0 4 

(13CSE032) CODE OF ETHICS 

 
Course Objectives 

1.To be aware of Contribute to society and human well-being 

2. To familiarize with the concepts of Avoid harm to others 

3. To learn more about Honor property rights 

4. To understand important concepts Professional Responsibility 

 

Course Outcomes 

Upon completion of this course, students should be able to: 

 1.Be aware of Work to extend public knowledge, understanding, and appreciation of   

    information processing and its consequences.  

2 .Be aware of the social and ethical issues associated with human performance    

measurement . 

3 Assess the use of technology equipment to intimidate, insult, embarrass, or harass    

   others. 

 

UNIT – I: GENERAL MORAL IMPERATIVES. 

1.1 Contribute to society and human well-being. 

This principle concerning the quality of life of all people affirms an obligation to protect 

fundamental human rights and to respect the diversity of all cultures. An essential aim 

of computing professionals is to minimize negative consequences of computing 

systems, including threats to health and safety. When designing or implementing 

systems, computing professionals must attempt to ensure that the products of their 

efforts will be used in socially responsible ways, will meet social needs, and will avoid 

harmful effects to health and welfare. 

In addition to a safe social environment, human well-being includes a safe natural 

environment. Therefore, computing professionals who design and develop systems 

must be alert to, and make others aware of, any potential damage to the local or global 

environment.  

1.2 Avoid harm to others. 

"Harm" means injury or negative consequences, such as undesirable loss of 

information, loss of property, property damage, or unwanted environmental impacts. 

This principle prohibits use of computing technology in ways that result in harm to any 

of the following: users, the general public, employees, and employers. Harmful actions 

include intentional destruction or modification of files and programs leading to serious 
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loss of resources or unnecessary expenditure of human resources such as the time 

and effort required to purge systems of "computer viruses." 

Well-intended actions, including those that accomplish assigned duties, may lead to 

harm unexpectedly. In such an event the responsible person or persons are obligated 

to undo or mitigate the negative consequences as much as possible. One way to avoid 

unintentional harm is to carefully consider potential impacts on all those affected by 

decisions made during design and implementation. 

To minimize the possibility of indirectly harming others, computing professionals must 

minimize malfunctions by following generally accepted standards for system design 

and testing. Furthermore, it is often necessary to assess the social consequences of 

systems to project the likelihood of any serious harm to others. If system features are 

misrepresented to users, coworkers, or supervisors, the individual computing 

professional is responsible for any resulting injury. 

In the work environment the computing professional has the additional obligation to 

report any signs of system dangers that might result in serious personal or social 

damage. If one's superiors do not act to curtail or mitigate such dangers, it may be 

necessary to "blow the whistle" to help correct the problem or reduce the risk. 

However, capricious or misguided reporting of violations can, itself, be harmful. Before 

reporting violations, all relevant aspects of the incident must be thoroughly assessed. 

In particular, the assessment of risk and responsibility must be credible. It is suggested 

that advice be sought from other computing professionals.  

1.3 Be honest and trustworthy. 

Honesty is an essential component of trust. Without trust an organization cannot 

function effectively. The honest computing professional will not make deliberately false 

or deceptive claims about a system or system design, but will instead provide full 

disclosure of all pertinent system limitations and problems. 

A computer professional has a duty to be honest about his or her own qualifications, 

and about any circumstances that might lead to conflicts of interest. 

Membership in volunteer organizations such as ACM may at times place individuals in 

situations where their statements or actions could be interpreted as carrying the 

"weight" of a larger group of professionals. An ACM member will exercise care to not 

misrepresent ACM or positions and policies of ACM or any ACM units.  

1.4 Be fair and take action not to discriminate. 

The values of equality, tolerance, respect for others, and the principles of equal justice 

govern this imperative. Discrimination on the basis of race, sex, religion, age, disability, 

national origin, or other such factors is an explicit violation of ACM policy and will not 

be tolerated. 

Inequities between different groups of people may result from the use or misuse of 

information and technology. In a fair society, all individuals would have equal 

opportunity to participate in, or benefit from, the use of computer resources regardless 

of race, sex, religion, age, disability, national origin or other such similar factors. 
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However, these ideals do not justify unauthorized use of computer resources nor do 

they provide an adequate basis for violation of any other ethical imperatives of this 

code. 

1.5 Honor property rights including copyrights and patent. 

Violation of copyrights, patents, trade secrets and the terms of license agreements is 

prohibited by law in most circumstances. Even when software is not so protected, such 

violations are contrary to professional behavior. Copies of software should be made 

only with proper authorization. Unauthorized duplication of materials must not be 

condoned. 

1.6 Give proper credit for intellectual property. 

Computing professionals are obligated to protect the integrity of intellectual property. 

Specifically, one must not take credit for other's ideas or work, even in cases where the 

work has not been explicitly protected by copyright, patent, etc. 

1.7 Respect the privacy of others. 

Computing and communication technology enables the collection and exchange of 

personal information on a scale unprecedented in the history of civilization. Thus there 

is increased potential for violating the privacy of individuals and groups. It is the 

responsibility of professionals to maintain the privacy and integrity of data describing 

individuals. This includes taking precautions to ensure the accuracy of data, as well as 

protecting it from unauthorized access or accidental disclosure to inappropriate 

individuals. Furthermore, procedures must be established to allow individuals to review 

their records and correct inaccuracies. 

This imperative implies that only the necessary amount of personal information be 

collected in a system, that retention and disposal periods for that information be clearly 

defined and enforced, and that personal information gathered for a specific purpose not 

be used for other purposes without consent of the individual(s). These principles apply 

to electronic communications, including electronic mail, and prohibit procedures that 

capture or monitor electronic user data, including messages, without the permission of 

users or bona fide authorization related to system operation and maintenance. User 

data observed during the normal duties of system operation and maintenance must be 

treated with strictest confidentiality, except in cases where it is evidence for the 

violation of law, organizational regulations, or this Code. In these cases, the nature or 

contents of that information must be disclosed only to proper authorities. 

1.8 Honor confidentiality. 

The principle of honesty extends to issues of confidentiality of information whenever 

one has made an explicit promise to honor confidentiality or, implicitly, when private 

information not directly related to the performance of one's duties becomes available. 

The ethical concern is to respect all obligations of confidentiality to employers, clients, 

and users unless discharged from such obligations by requirements of the law or other 

principles of this Code. 
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UNIT – II:  MORE SPECIFIC PROFESSIONAL RESPONSIBILITIES. 

2.1 Strive to achieve the highest quality, effectiveness and dignity in both the 

process and products of professional work. 

Excellence is perhaps the most important obligation of a professional. The computing 

professional must strive to achieve quality and to be cognizant of the serious negative 

consequences that may result from poor quality in a system. 

2.2 Acquire and maintain professional competence. 

Excellence depends on individuals who take responsibility for acquiring and 

maintaining professional competence. A professional must participate in setting 

standards for appropriate levels of competence, and strive to achieve those standards. 

Upgrading technical knowledge and competence can be achieved in several ways: 

doing independent study; attending seminars, conferences, or courses; and being 

involved in professional organizations. 

2.3 Know and respect existing laws pertaining to professional work. 

ACM members must obey existing local, state, province, national, and international 

laws unless there is a compelling ethical basis not to do so. Policies and procedures of 

the organizations in which one participates must also be obeyed. But compliance must 

be balanced with the recognition that sometimes existing laws and rules may be 

immoral or inappropriate and, therefore, must be challenged. Violation of a law or 

regulation may be ethical when that law or rule has inadequate moral basis or when it 

conflicts with another law judged to be more important. If one decides to violate a law 

or rule because it is viewed as unethical, or for any other reason, one must fully accept 

responsibility for one's actions and for the consequences. 

2.4 Accept and provide appropriate professional review. 

Quality professional work, especially in the computing profession, depends on 

professional reviewing and critiquing. Whenever appropriate, individual members 

should seek and utilize peer review as well as provide critical review of the work of 

others.  

2.5 Give comprehensive and thorough evaluations of computer systems and 

their impacts, including analysis of possible risks. 

Computer professionals must strive to be perceptive, thorough, and objective when 

evaluating, recommending, and presenting system descriptions and alternatives. 

Computer professionals are in a position of special trust, and therefore have a special 

responsibility to provide objective, credible evaluations to employers, clients, users, 

and the public. When providing evaluations the professional must also identify any 

relevant conflicts of interest. 

Avoiding harm, any signs of danger from systems must be reported to those who have 

opportunity and/or responsibility to resolve them.   

2.6 Honor contracts, agreements, and assigned responsibilities. 

Honoring one's commitments is a matter of integrity and honesty. For the computer 

professional this includes ensuring that system elements perform as intended. Also, 
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when one contracts for work with another party, one has an obligation to keep that 

party properly informed about progress toward completing that work. 

A computing professional has a responsibility to request a change in any assignment 

that he or she feels cannot be completed as defined. Only after serious consideration 

and with full disclosure of risks and concerns to the employer or client, should one 

accept the assignment. The major underlying principle here is the obligation to accept 

personal accountability for professional work. On some occasions other ethical 

principles may take greater priority. 

A judgment that a specific assignment should not be performed may not be accepted. 

Having clearly identified one's concerns and reasons for that judgment, but failing to 

procure a change in that assignment, one may yet be obligated, by contract or by law, 

to proceed as directed. The computing professional's ethical judgment should be the 

final guide in deciding whether or not to proceed. Regardless of the decision, one must 

accept the responsibility for the consequences. 

However, performing assignments "against one's own judgment" does not relieve the 

professional of responsibility for any negative consequences.  

 

2.7 Improve public understanding of computing and its consequences. 

Computing professionals have a responsibility to share technical knowledge with the 

public by encouraging understanding of computing, including the impacts of computer 

systems and their limitations. This imperative implies an obligation to counter any false 

views related to computing. 

2.8 Access computing and communication resources only when authorized to do 

so. 

Theft or destruction of tangible and electronic property is prohibited - "Avoid harm to 

others." Trespassing and unauthorized use of a computer or communication system is 

addressed by this imperative. Trespassing includes accessing communication 

networks and computer systems, or accounts and/or files associated with those 

systems, without explicit authorization to do so. Individuals and organizations have the 

right to restrict access to their systems so long as they do not violate the discrimination 

principle. No one should enter or use another's computer system, software, or data 

files without permission. One must always have appropriate approval before using 

system resources, including communication ports, file space, other system peripherals, 

and computer time. 

UNIT – III:  ORGANIZATIONAL LEADERSHIP IMPERATIVES. 

BACKGROUND NOTE: This section draws extensively from the draft IFIP Code of 

Ethics, especially its sections on organizational ethics and international concerns. The 

ethical obligations of organizations tend to be neglected in most codes of professional 

conduct, perhaps because these codes are written from the perspective of the 

individual member. This dilemma is addressed by stating these imperatives from the 

perspective of the organizational leader. In this context "leader" is viewed as any 
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organizational member who has leadership or educational responsibilities. These 

imperatives generally may apply to organizations as well as their leaders. In this 

context "organizations" are corporations, government agencies, and other "employers," 

as well as volunteer professional organizations. 

3.1 Articulate social responsibilities of members of an organizational unit and 

encourage full acceptance of those responsibilities. 

Because organizations of all kinds have impacts on the public, they must accept 

responsibilities to society. Organizational procedures and attitudes oriented toward 

quality and the welfare of society will reduce harm to members of the public, thereby 

serving public interest and fulfilling social responsibility. Therefore, organizational 

leaders must encourage full participation in meeting social responsibilities as well as 

quality performance. 

3.2 Manage personnel and resources to design and build information systems 

that enhance the quality of working life. 

Organizational leaders are responsible for ensuring that computer systems enhance, 

not degrade, the quality of working life. When implementing a computer system, 

organizations must consider the personal and professional development, physical 

safety, and human dignity of all workers. Appropriate human-computer ergonomic 

standards should be considered in system design and in the workplace. 

3.3 Acknowledge and support proper and authorized uses of an organization's 

computing and communication resources. 

Because computer systems can become tools to harm as well as to benefit an 

organization, the leadership has the responsibility to clearly define appropriate and 

inappropriate uses of organizational computing resources. While the number and 

scope of such rules should be minimal, they should be fully enforced when established. 

3.4 Ensure that users and those who will be affected by a system have their 

needs clearly articulated during the assessment and design of requirements; 

later the system must be validated to meet requirements. 

Current system users, potential users and other persons whose lives may be affected 

by a system must have their needs assessed and incorporated in the statement of 

requirements. System validation should ensure compliance with those requirements. 

3.5 Articulate and support policies that protect the dignity of users and others 

affected by a computing system. 

Designing or implementing systems that deliberately or inadvertently demean 

individuals or groups is ethically unacceptable. Computer professionals who are in 

decision making positions should verify that systems are designed and implemented to 

protect personal privacy and enhance personal dignity. 

3.6 Create opportunities for members of the organization to learn the principles 

and limitations of computer systems. 

This complements the imperative on public understanding.  Educational opportunities 

are essential to facilitate optimal participation of all organizational members. 
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Opportunities must be available to all members to help them improve their knowledge 

and skills in computing, including courses that familiarize them with the consequences 

and limitations of particular types of systems. In particular, professionals must be made 

aware of the dangers of building systems around oversimplified models, the 

improbability of anticipating and designing for every possible operating condition, and 

other issues related to the complexity of this profession. 

UNIT-IV:   Software Engineering Code of Ethics and Professional Practice -Public 

4.1. Accept full responsibility for their own work. 

4.2 Moderate the interests of the software engineer, the employer, the client and the 

users with the public good. 

4.3 Approve software only if they have a well-founded belief that it is safe, meets 

specifications, passes appropriate tests, and does not diminish quality of life, diminish 

privacy or harm the environment. The ultimate effect of the work should be to the public 

good. 

4.4 Disclose to appropriate persons or authorities any actual or potential danger to the 

user, the public, or the environment, that they reasonably believe to be associated with 

software or related documents. 

4.5 Cooperate in efforts to address matters of grave public concern caused by 

software, its installation, maintenance, support or documentation. 

4.6. Be fair and avoid deception in all statements, particularly public ones, concerning 

software or related documents, methods and tools. 

4.7. Consider issues of physical disabilities, allocation of resources, economic 

disadvantage and other factors that can diminish access to the benefits of software. 

4.8. Be encouraged to volunteer professional skills to good causes and contribute to 

public education concerning the discipline. 

UNIT V: Software Engineering Code of Ethics and Professional Practice - CLIENT 

AND EMPLOYER 

5.1. Provide service in their areas of competence, being honest and forthright about 

any limitations of their experience and education. 

5.2. Not knowingly use software that is obtained or retained either illegally or 

unethically. 

5.3. Use the property of a client or employer only in ways properly authorized, and with 

the client's or employer's knowledge and consent. 

5.4. Ensure that any document upon which they rely has been approved, when 

required, by someone authorized to approve it. 

5.5. Keep private any confidential information gained in their professional work, where 

such confidentiality is consistent with the public interest and consistent with the law. 

5.6. Identify, document, collect evidence and report to the client or the employer 

promptly if, in their opinion, a project is likely to fail, to prove too expensive, to violate 

intellectual property law, or otherwise to be problematic. 
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5.7. Identify, document, and report significant issues of social concern, of which they 

are aware, in software or related documents, to the employer or the client. 

5.8. Accept no outside work detrimental to the work they perform for their primary 

employer. 

5.9. Promote no interest adverse to their employer or client, unless a higher ethical 

concern is being compromised; in that case, inform the employer or another 

appropriate authority of the ethical concern. 

Source: www.acm.org 

Suggested Readings: 

• Ladd, John. "The Quest for a Code of Professional Ethics: An Intellectual and 

Moral Confusion." In Deborah G. Johnson (ed.) Ethical Issues in 

Engineering. New Jersey: Prentice Hall, 1991. 

• Flores, Albert. "The Philosophical Basis of Engineering Codes of Ethics." In 

Vesilind P.A. and A. Gunn (eds), Engineering Ethics and the 

Environment. Cambridge: Cambridge University Press, 1998: 201-209. 

•  Ruth Chadwick (1998). Professional Ethics. In E. Craig (Ed.), Routledge 

Encyclopedia of Philosophy. London: Routledge. Retrieved October 20, 2006, 

from http://www.rep.routledge.com/article /L077 

• Caroline Whitbeck, "Ethics in Engineering Practice and Research" Cambridge 

University Press, 1998 page 40 

•  RICS- MAINTAINING PROFESSIONAL AND ETHICAL STANDARDS 

• Michael Davis , ‘Thinking like an Engineer’ in Philosophy and Public Affairs, 

20.2 (1991) page 158 
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 VNR Vignana Jyothi Institute of Engineering & Technology 

 

II Year B. Tech CE - I Sem    L  T/P/D   C 

2    0        0 

(NCC1101)  Human Values and Professional Ethics 

Course Description 

Objectives 

• To develop the ability to distinguish between what is of value and what is 

superficial in life. 

• To develop the ability to face difficult situations in life boldly and resolve 

them confidently.  

• To enable students to progress from discrimination to commitment. 

• To Encourage the students to understand values in life. 

Syllabus 

1. Self-confidence 

2. Peer Pressure-Irregular life style 

3. The Power of Self- determination 

4. Human relationship—trust and respect- resolving conflict 

5. Anger-A sign of helplessness 

6. Interaction and ragging 

7. Right Utilization of physical facilities 

8. Unhappiness -Unfulfilled expectations 

9. Setting goals- long term and short term goals-handling 

responsibilities 

10. Dealing with people while coordinating work 

11. Coping with stress-Identifying one‘s interests and strengths 

12. Time Management-Planning and aligning with one‘s goals 

13. Skills and Values 

14. The role of values in Society 

Course Book 

The resource material that has been prepared by IIIT can be used apart from 

material that is available in the websites. Later text books can be identified for the 

facility of the students.  

Evaluation 

This course would only have a pass/ fail grade. Participation in discussions, 

submission of assignments and weekly reports and a final report will be used in 

evaluation.   

Outcome 

At the end of the course the students would become sensitive towards human 

values. They would understand commitment and responsibility. They would be able 

to bring harmony in the society they live.  
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TEXT BOOKS   

1.  Mike Martin and Roland Schinzinger, ―Ethics in Engineering‖, McGraw -Hill, 

New York 1996. 

2.  Govindarajan M, Natarajan S, Senthil Kumar V. S, ―Engineering Ethics‖, 

Prentice Hall of India, New Delhi, 2004 

REFERENCES 

1.  Charles D. Fleddermann, ―Engineering Ethics‖, Pearson Education / Prentice 

Hall, New Jersey, 2004 (Indian Reprint now available). 

2.  Charles E Harris, Michael S. Protchard and Michael J Rabins, ―Engineering 

Ethics–Concepts and Cases‖, Wadsworth Thompson Leatning, United 

States, 2000 (Indian Reprint now available) 

3.  John R Boatright, ―Ethics and the Conduct of Business‖, Pearson Education, 

New Delhi, 2003. 

4.  Edmund G Seebauer and Robert L Barry, ―Fundamentals of Ethics for 

Scientists and Engineers‖, Oxford University Press, Oxford, 2001. 

5.  Naagarazan, R.S. ‗A Textbook on Professional Ethics and Human Values‘  

2006.


